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Vanier	College	 is	 committed	 to	providing	a	 respectful,	 safe	and	 inclusive	 learning	and	working	
environment	that	is	free	from	discrimination	and	harassment.	
	
The	College	will	not	 tolerate	any	 form	of	discrimination	and/or	harassment,	as	defined	by	 the	
Quebec	 Charter	 of	 Human	 Rights	 and	 Freedoms	 and	 the	 Act	 Respecting	 Labour	 Standards	 in	
Quebec.		
	
In	order	to	achieve	this	objective,	and	 in	accordance	with	 its	 legal	obligations,	 the	College	will	
take	 allreasonable	 steps	 to	 prevent	 discrimination	 and	 harassment	 and	 will	 take	 appropriate	
measures	to	cease	and	stop	their	occurrence	when	informed	of	the	existence	of	such	behaviour,	
even	 if	 a	 formal	 complaint	 has	 not	 been	 filed.Those	who	 are	 found	 to	 be	 in	 violation	 of	 this	
policyare	subject	to	appropriate	sanctions	and	measures.	
	
All	 members	 of	 the	 College	 community	 will	 be	 treated	 equitably	 under	 this	 policy	 and	





personnel,	 casual	 staff,	 contractual	 staff,	managers,	 directors),	 as	well	 as	 the	members	of	
the	Vanier	College	Board	of	Directors.	
	









This	 policy	 is	 to	 be	 interpreted	 in	 such	 a	way	 that	 academic	 freedom	 is	 not	 limited.	 It	 is	
intended	 to	balance	 the	 rights	of	 all	members	of	 the	Vanier	 community	 to	 function	 in	 an	





Direct,	 indirect	or	systemic	unfair	 treatment	of	a	person	or	group	 in	comparison	to	others	
on	 the	 basis	 of	 a	 prohibited	 ground	 under	 the	 Quebec	 Charter	 of	 Human	 Rights	 and	








Behavior	 characterized	 by	 repeated	 and	 unsolicited	 words,	 actions	 or	 gestures	 of	 a	
vexatious	nature,	 that	 could	either	undermine	 the	dignity	or	 the	physical	or	psychological	
integrity	 of	 the	 individual	 or	 lead	 to	 adverse	 or	 preferential	 treatment	 that	 negatively	












Vexatious	behaviour	 that	manifests	 itself	by	 comments,	 actions	or	gestures	of	a	 sexual	or	
gender-related	 nature	 that	 is	 repetitive,	 hostile	 or	 unwanted.	 This	 behaviour	 affects	 the	




A	 consensual	 romantic	 and	 sexual	 relationship	 between	 two	 people	 is	 not	
harassment.Romantic	 and	 sexual	 relationships	 between	 faculty	 members	 and	 students,	
between	supervisors	and	employees	or	employees	and	students	are	ones	in	which	a	power	
differential	may	exist.	 Those	holding	positions	of	 authority	will	 not	 abuse	 the	power	with	
which	 they	 have	 been	 entrusted.	 An	 abuse	 of	 that	 power	 differential	 creates	 a	 negative	




Those	 responsible	 for	 interpreting,	 administering	 and	 applying	 this	 policy	 will	 use	 a	














• Unwelcome	 remarks,	 slurs,	 jokes,	 or	 taunts	 about	 a	 person’s	 body,	 clothing,	 race,	
national	 or	 ethnic	 origin,	 colour,	 religion,	 age,	 sex,	 marital	 status,	 family	 status,	
physical	 or	 mental	 disability,	 sexual	 orientation,	 pardoned	 conviction,	 or	 other	
personal	characteristics;	







• Undermining	 and	 abusing	 through	 ridicule,	 humiliation,	 insults,	 threats	 and	
discrediting	one’s	work;	
























The	 College	 will	 provide	 all	 members	 of	 the	 College	 community	 access	 to	 an	 internal	
complaint	 resolution	 process	 for	 dealing	 with	 harassment	 anddiscrimination	 complaints.		
Please	 refer	 to	 Vanier’sHarassment	 and	 Discrimination-Prevention	 and	 Resolution	
Procedural	document.	
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7. MONITORING	
Vanier	College	willreview	and	amend	this	policy	as	required,	orat	least	every	5	years	following	its	
adoption.	
	 	
Legal	definitions	of	harassment	and	discrimination,	as	provided	for	in	this	policy,	are	subject	to	
changebased	on	changes	and/or	amendments	to	the	law.	
	
	
	
	
